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600
, 156 5
151 , 25.16%
) 3
, 8 , 143
2004 10 ~2005 7 ( 1)
46.2% 50.3% ,
3.5%,
2000 (28.7%)
A1 FAMAMGE
[ A | B4t [ A | mso)
B RR %ﬁﬁﬁlﬁsgfgﬁfgﬂm HAHE
il 66 462 2.9%LAF 73 51
i:&:2V2 72 50.3 3.0%~5.9% 31 217
FHith 5 3.5 6.0%~8.9% 17 119
F AT 9.0%~11.9% 11 7.7
465 21 147 [12.0%~14.9%] 4 2.8
7~9 & 15 10.5 15.0%~17.9% 1 0.7
10~12 4 28 19.6  |18.0%~20.9%) 2 14
13~154F 13 9.1 21%LL E 4 2.8
16~20 4 10 7 FETEL I IERAE
21~25 4 7 49 RS 31 217
254 L 49 343 R 52 36.4
FUARIRTE HEZE 44 308
SOALLT 14 9.8 ik 16 112
51~100 A 10 7 FUENBR N
101~200 A 14 9.8 W+ 2 1.4
201~300 A 6 42 Bt 43 30.1
301~500 A 13 9.1 A8 83 58
501~1000 A 24 16.8 EHRLT 15 105
1001~2000 A, 21 14.7 FUE TR
200LALLE 41 28.7 255 UF 2 14
ZHARMELE (AR 26~30% 38 26.6
100077 TTEA T 12 8.4 31-35% 7 497
100177]3;5000 28 19.6 36408 20 14
50017 ~11Z70l 20 14 41~45% 9 6.3
2AZ~525T 22 154 46~50% 2 14
Z~10{Z7T 10 7 51~55% 0 0
1 4Z~20125T 16 11.2 56~60 4F- 1 0.7
2UZ~50425T 7 49 FHEEATINRGFR
SUZ~100/Z7T 12 8.4 0~1 4 14 9.8
1011Z55LA 1 16 112 2-34F 28 19.6
46 4F 49 28
6~9 5 25 17.5
10~12 8 20 14
13~15 4 11 7.7
16~20 4F 4 2.8
21~25 & 1 0.7

2006 2
58% )
89.5 % , 12% 30
,90.2% 2
Cronbach’ s a
, 2
2 )
/ Cronbach’ s
a 0.83 0.76 0.85 0.83 0.79,
Cronbach’ s a 0.93
3 )
Cronbach’s a 0.88
0.88 0.79, Cronbach’s a
0.93 4 ,
Cronbach’s a 0.92 0.81 0.93
0.87, Cronbach’ s a 0.95
5 ,
Cronbach’s a 0.87
0.84, Cronbach’ s a 0.90

Cronbach’s a

6 y il
(discriminant)
; 7 8 9 10



AL Wihs @ ERAOEELM

6 B 35 Item-To}al Alpha If Item Co:?;;;ent i‘;:;;j?éf
Correlation Deleted (Cronbach’s a )| ttman)
& & 0.83 0.85
(1) AARNALEBIREET 3 BE RN KN 0.59 0.81
(2) AABRAHRAEFHRSEABUNBEFREELZHOME 0.66 0.8
(3) ARFAMNELREEETHHEFT RN T H 0.61 0.8
(4) A0 R L8R R LS IITZE 6NN B KR €N 0.49 0.83
(5) AATR LS IEEME N EE 0.68 0.79
(6) AABFEERFAHAEE S RSN A 0.61 0.81
RHHEEFRM 0.76 0.72
(7) BAXANMR THREXEZAIAIBRESFENELR 0.47 0.74
(8) AAEGEH B &Pt 5 B FF HH1T 3 0.62 0.66
(9) ARNFAMERERELEITRES VTR (SR ) 0.58 0.68
(10) AAFANEEERESE TIRHMEREITFRENEHNIS 0.53 0.712
AR 071 1 g A 0.85 0.86
(11) AATMETREBEDSELURERENFTR 0.61 0.83
(12) ARSI HITEBHEHLERLER 0.66 0.82
(13) AAEFANETBITEGEDSEUNBEFRENE 0.68 0.82
(14) AAFMNLEEBRES T ENWIIH TR 0.65 0.83
(15) AXFE&BWRITSRESERR 0.72 0.8
KW & 0.83 0.8
(16) A2\ &) B3 & F) 0 0.69 0.78
(I KYPMEFAAEHEFRATENAZHXLE (NFE, AT, BA.. %) 0.61 0.8
(18) KM E AL AF A AN E K 0.52 0.83
(19) RAFGH NEEZEFCEH N E 0.71 0.78
(20) FRBERAEFTMAEF RS L HI5E 0.64 0.8
B8 A AR /A 0.79 0.75
(21) A2 &) BR 45 58 %7 BR 55 sl i &% 9 B 3 LU 0.42 0.79
(22) AN ENEFBTER LARI I 0 b o ok & B LS5 0.58 0.75
(23) AAFMEEERERRARF AN TEREHHRY 0.53 0.76
(24) ARFBERFANBRSAMUBEITRAN 0.65 0.72
(25) ARABASBIIHEERAZEITHREA 0.66 0.72
WipRE (250 R EH ) 0.93 0.89
A3 MBFE ) FRAEESM
Coefficient Split-Half
(Cronbach’s o ) man)
Xt 3] B R 0.88 0.85
(1) EBMNAAFATAMFIEAMRIRINNESRAPEREE 0.67 0.87
(2) B¥IRARHANETEIRRANGAHNESINERZ — 0.74 0.86
(3) A AFAHBATIHWEIRAAN—TREATMEAELERA 0.75 0.85
(4) AAGANEIRLAREFHVLERE 0.74 0.85
(5)«“—HRMNFEILES, RINMWEKRERSFRAREA 2 R 0.71 0.86
S EER 0.88 0.85
(6) RINMFAFAIEMEARERHBEFEENACHER 0.72 0.86
(7)) RGP EB-1TBERAMWITRAE - T"HEABALER 0.71 0.86
(8) RNEHAEMATHRE: ERNAMBRTAENTHE 0.7 0.86
(9) AAFMBAIRIBEBUNAARAELKRNERGA R 0.74 0.86
(10) ARNAMBEERESHMNOTRERAI S ERNGHET 0.74 0.85
i 0.79 0.71
(1) BRMNAMMEREAAN TEE AN SHRBRIR 0.58 0.74
(12) AAB ANV ABENEHAEANEFERMEEN 0.67 0.69
(B) AAFAMEBTEMRIGBEREAZQUTEE 0.54 0.76
(1) ARBEHERHBEFNFAHENUE/ER 0.58 0.74
HARFES (14N FEB) 0.93 0.87
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2006 2
A4 BB ERANEASHM
) B TR Item-Total | Alpha If Item Co;il't;;;em :l‘;’:;—(%a:ft
Correlation Deleted (Cronbach’s o ) man)
AASEHEeH 0.92 0.9
(D FARARMMFEHHERA RSO MAEBETUARBEBAT 0.74 0.91
(2) AR/AEBLNAFNASTFRARIRBAASRAN N ERRES 0.67 0.92
(D ARARLTHMSBER L, FIERARNB TRA I ZR BB E 0.68 0.92
(O EAARAMATIRAMBEAARASEREETERBEH A T 0.71 0.91
(SYAQXAFELRAFNETE AL AR ALIRBEREEBFATLRWEDR 0.71 0.91
() AR RAFHNMFREHAEBERARBRE LR TSRS A ABERMGEE 0.6 0.92
(1) A2 BHNMEPRFLEFRTUAABETE L 0.61 0.92
(8) ARl RAMYMBN A THAEHNFHAM YT HNRE 0.76 0.91
() RAARMFMESHELUHEEREARLERIRARGEMNER 0.77 0.91
C10) A7 &) R A 2 00 4 A0 BRI 4 O R ELBE OE B M IE 4R B D b 4 B A9 90 BR BT AR 0.81 0.9
A 85 BRI 6B 0.81 0.79
(C11) A 8BRS HE ™ LA B 4l SV SR 5T BUR 0.57 0.78
(12) AQ A SWEARBHTUTMABRE R THERS T 0.55 0.79
(13) ALFMAKEHENTRATBFOTAFAERSF F R 0.62 0.77
(14) AAALERRARENIHERERNELALANA K 0.62 0.77
(15) AR A 2ERHEBRRLCNATHEUMNTESH XAAGMNEHF 0.64 0.76
A gl 0.93 0.91
AR 8 0.87 0.83
(16) ARXAARUWHF TARRETRAETS"RITERENARAOEY 0.55 0.86
(17 ARREMNEZFTUBAEEFEHEH T L RELRBHRRF & 0.6 0.86
(18) A NBAAMYAMAMRRKAHFRN ™SI RF 0.63 0.86
(19) AX A3 # -8 UNETERFELRBOHHEA 0.71 0.84
(20) AQGEEFR - LERTHEINF TGRS 0.71 0.84
(21) 2AFAECMNEERH - EHFHNSHTHANEMRSAEURB A A MNEESHY 0.7 0.85
(22) SAATHUBEALAAAEEZREN L AN 0.64 0.86
A e (3224 W B ) 0.95 0.89
A5 BREHRFTARERNGBEESN
Alpha If Coefficient Split-Half
[ 8 TR C“s:;;l;:::rll [tem Alpha Alpha(Gutt
Deleted J{(Cronbach’s o ) man)
[T 0.87 0.84
(1) BEERSEMAE. 2ANHERKENRER 0.74 0.83
(2) AEERSEHRK, 2aNTHAAFOHEEE 0.6 0.86
(3) HEERSFEAR., 2@ SFHEENHFEE 0.72 0.83
(4) HEERTHFEMARE. 2A0BENEENHEE R 0.75 0.83
(5) MFEFBERPEMALE. 2AMLEBELIBRIHNALRBENHITE 0.59 0.86
(6) M EBERRHEMHL, LAANRARMENREE 0.61 0.85
K # 85 % 0.84 0.8
(1Y RAEBEESPHMRE, 2AMFEINTFERBOHEEE 0.635 0.82
(8) MEBERSFENME., THHNHRERGWNEE 0.66 0.82
(9) EERSHEHNE. 2AM R HAEIBNFRAGHESE X 0.69 0.81
(10) EFBERFAMAE ., 2AMAFHEBEBRANEEE 0.6 0.83
(1) MEEESPHEAL., 2R TR IVEELEIRABORER 0.69 0.81
() FAEFTERFPEHAE. AAMAGHNAASHL2BROHER 0.53 0.84
HEHM (12N ER) 0.9 0.8
A6 AAREEEFRIEMR EFSHALR AT THEFEE R ANBESH
i HALES) AN HEREY i x2 |df] Ax2
GFI 0.78 0.87 0.80 0.90 LARPREERSEK 502.34 | 265
CFI 0.88 0.92 0.89 0.95 B S e S Y PHEDC RAS R 1 532.4 | 266 | 30.06***
RMR 0.069 0.046 0.051 0.047 B i SR NalA B R BRI 538.14 | 266 | 35.80%**
RMSEA 0.079 0.096 0.084 0.082 RS A SIS A R EERE M 538.93 | 266 | 36.59***
X2 X 2(272)=512.69 | x2(74)=166.33 | x2(206)=411.44 | x 2(48)=93.51 S ST S R AR RS PR 1 54049 | 266 | 38.15%%
A8 AR F R FHRANBENH SRS ST RN AR 1 542.66 | 266| 40327
B x2 |de| Ax2 T ) LS DR 544,56 | 266 | 42.20%*
LARRRE @ R 16633 | 74 SEPESE RSP DCREIRE ] | 534.14| 266 | 31.80*
X WA SRR R MR RERE N 19145 [ 75 { 25,000 R THIKHNA S RIPMLARAHDCRITRE M 546.83 | 266 | 44.49%x
X2 R ST HCCE X R EORE NI 200.72 | 75 | 34.39%** B AR SRR TR S BRI FREPRE 1 | 553.07 | 266 | 50.73%+*
SERRSFHCE ML RERE N 193.32] 75 | 26.99%xx TS SRR SR A RS R 1 554.27| 266 | 51.93++*

A HE LSRR R ik, +** FR P<0.001,

T A TP UK PR E AU U, ¥4+ R P<0.001,

o7

of



A9 ERAHEFHEANHELHM

£ 10 AT FHREANBESH

35y x2 |df] Ax2 i 52y x2 |df| Ax2
LR E R 2219 | 89 1.5 BR S A R 154.32 | 53
FAASEROBHALR SHUARAHXREIRE R | 259.95| 90 | 38.05*** SRS KESE AL ERRENL | 19013 54 | 35.81%**
A B LURBR B B, 20+ R P<0.001, A H B LCRREEA 34, R P<0.001,
/ 5 , (
I)
(SEM) /
3
l i 13 ”
; 2
5 ( “ ”
/ )
) : 2 ( ;
) 3 ( 3
) 4 ,
(
) , ,
11 , ;
, / 2 ,
/
A 11 wp§at B E Y 3
FEER
HER prES = - ,
s K| 12 | s | o] M I | ST wemens) sokoi
[ 0.04 0.11 0.12 0.12 0.02 0.03 016 | 0075 | -0.02
©0.732) | 0.345) | 0222) | (0.159) | ©.876) | (©.727) | (0.098) | (0.396) | (0.833)
RS 0.25" 022 013 | 032™ | 017 0.16 017" | o170" [ 015 : ,
©017) | 0.027) | 0.149) | (0.000) | (0.044) | (0.059) | (0.042) | (0.028) | (0.084)
s msomm| 02 0.43 020" | 043 021 -0.03 0.36 0.491 0.40
©0.027) | 0000 | (0.039)| (0.000) | 0.876) | ©.727) | ©.000) | (0.000) | (0.000)
o 0.15 0.09 026" | 021" | 040 0.16 038" | 02417 | 017
) 0.198) | (0.413) | (0.009) | (0.014) | (0.000) | (©.074) | (0.000) | (0.005) | (0.068) '
WELEEAR]  -0.06 0.07 0.16" 0.08 0.09 0.5 0.09" 0074 | o020
KA | 0453) | 0.394) | (0.028) | (0.206) | (0.166) | (0.365) | (0.172) | (©.234) | (0.005) 5
FiE 12697 | 1643 | 2635 | 4367 | 33.82™ | 33.77" | 31.38"" | 4272 | 30.81"" ’
R? 0.32 0.38 0.49 0.61 0.55 0.55 0.53 0.61 0.53 3 (
Adjusted R? | 029 0.35 047 0.6 0.54 0.54 0.52 0.6 0.51
¥ * F5R P<0.05; ** R P<0.01; *** /R P<0.001, )
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1 4 (
)
, 12 .
2
; 2
; 3 (
)
2
3.
3 (
) ,
2 (
£ 12 R F 3 sHn R Al # e Eh
HAEE
HER [EAE®E|HA95H
o PP BHEAUH | AR
" 026" 017" 0.04
0.143) | (0.000) | (0.022) | (0.639)
SEEE 0.41" 0.13 035 | 038"
©.000) | (0.160) [ (0.000) | (0.000)
S | 0367 | 0267 | 040 | 0377
0.000) | (0.000) | (0.000) | (0.000)
Fl& 83.59"" | 60.00"" | 103.46"" | 51.16™
R? 0.64 0.56 0.69 0.53
Adjusted R* 0.64 0.56 0.68 0.52

T * Fk P<0.05; ** 5 P<0.01; *** Fw P<0.001,
A 13 AR AL PR

—_— S
MPSH | KM | ENH% | KWK
AASEE| 046 0.52""
/% (0.000) (0.000)
AL 5 -0.19 -0.09
LedE (0.067) (0.319)
58 005 0.28" 0.43""
0.011) | (0.000)
R 8% 0.30"" 032" 032" 033"
0.000) | (0.001) | (0.004) | (0.001)
Ff 25.06"" | 523577 | 31.92° | 71.79""
R’ 0.35 0.53 0.31 0.51
Adjusted R’ 0.34 0.52 0.3 0.5

¥ * ZR P<0.05; ** F i P<0.01; *+* %R P<0.001,
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Yi(1988)
(preliminary fit criteria)

) Bagozzi

(overall model fit)
(fit of internal structure of model) 3

(1)
( 0.5) ( 0.95),
14
(2)
,Hair  (1998) 3

(absolute fit measures)
(incremental fit measures)
(parsimonious fit measures)
x® =114.50,d.f. =57,GFI =0.90,RMR =0.02,RMSEA =

(3)

, (individual item reli-

ability) 0.5
(composite reliability) 0.7
(variance extracted) 0.5
14 ,
0.86 0.88

0.84 0.80, 0.66 0.81 0.87

0.83, )

3.

(nested- model approach), (M)

(M) 9 M,
M,
» M,
i\
s Mg
» Me
o\
; Mg
; My

(null model)

0 , ,

(CFI) 15
A 15 EBXE RS (n=134)

B X 2 d.f. Ayt GFI | CFI | RMSEA | RMR
MR 1145 | 57 0.9 | 0.96 0.08 0.02
Miy =0 | 11453 | 58 0.03 0.9 |096| 0.08 0.02
M,y =0 | 114.67 | 58 0.17 0.9 1096 o0.08 0.02
Mi:y ;3=0 | 263.61 | 58 | 149.11™™ | 0.83 ] 0.85 0.16 0.16
Myy 4=01 116.42 | 58 1.92 0.9 1096] 0.08 0.02
MgB =0 | 133.73 | 58 | 19.23"" |0.88}0.95 0.1 0.02
My:B,=0| 119.33 | 58 4.83" 0.891096| 0.09 0.02
M,Bg=01| 121.79 | 58 729 |089]0951 0.09 0.02
My:B =0 | 117.75 | 58 3.25 0.89]096| 0.09 0.02
My:B =0 | 122.64 | 58 814" |089]095| 0.09 0.02
Mg BB ] 1450.57 | 78 | 1336.07°7| 0.2 0 0.35 0.27

0.08, GFI RMR ,
GFlI RMSEA ; : AG-
FI1=0.83,NFI1=0.92,CF1=0.96, NFI CFlI
, AGFI 0.9 ;
: PNFI=0.67,PCFI1=0.70,
£ 14 B B oA
MLEM it B ¥ ‘
R’ EEXYV AN T T ég ﬁg
(A) XD
%R Mm 0.86 | 0.66
B &m 0.81"" 0.65
E4ESHE 0.76""" 0.57
17 18] Ry B A 0.85"" 0.72
O 0.84""" 0.7
B A T ALK /RN 0.51"" 0.28
ARy 0.88 | 0.81
¥ MR 0.79""" 0.63
SERR 0.88"" 0.78
FLE 0.85"" 0.72
B 0.84 | 0.87
HASEHEUF 0.91"" 0.84
HAH5A R H 0.80""" 0.65
RS § 0.8 | 083
LR $4 0.73"" 0.53
) 4 0.91"" 0.82
i :x*=114.50,d.£.=57,GF1=0.90,RMR =0.02, RMSEA =0.08;

AGFI1=0.83,NFI=0.92,CFI=0.96,PNFI=0.67,PGF1=0.70,

900-

R ERAX)BTEUIISER (x’=114.50, d.£=57) X &% CF] #)3t
WL B4 L (x2=1450.57, d£.=78) KB i * R P<.0S()3(1)=3.84) ** %

IR P<.01()3(1)=6.63) ,%** FR P<.001(x*(1)=10.83),



(1)
(H1), ,
M, ( x*=0.03, d.f
:1) )
16 )
) (y2=0.03, P=0.853),
) 1
(2)
(H2), :
M, ( x=149.11, df.
=1, P<0.001),
16
, (y12=0.91,P<
0.001), :
1 2
(3)
(H3a), ,
M, ( x*=0.17, d.f.
:1) ,
16 ,
(ys=-0.08, P=0.682),
' 3a
(4)
(H3b), ,
M, ( x*=1.92, df
:1) ,
16 ,
) (yun=0.31,P=
0.139), )
) 3b

2006 2

A 16 ERAE X2 RS RIRRIE
i g AREMXR B R | P | MR | sk s
y11| TEFE-EASK | 0030 | 0853 Hi REHE
v 12| WS EEIH | 0080 | 0682 H3a S Z5

v13 | TEHSR-HAFET | 091%* | 0.000 H2 X
y14| WHFE-EARQH | 0310 | 0139] H3b REF
B 11| BEEISHIBAET | 081+ | 0.000| H4a X

B 12| HEFI)EARMF | 048* | 0.020] Hab XHF

B21 | BEAH HABY | 057 | 0.006 H5b s

B22| HARGHE ~HASZM | 0230 |0.064| Hsa NXHE

B3 | BRBIHT EHEIFH | 0.26% | 0.001 H6 EZi i

B R RO

(5)
(H4a) ,
M ( x=19.23, df=
1, P<0.001),
16 ,
(y2=0.81, P<0.001),
, 4a
(6)
(H4b) ,
M ( x=483, df=
1, P<0.05),
16 ,
(y1=0.48, P<0.05),
, 4b
(7
(H5a),
» My ( x=7.29, d.
f.=1, P<0.01),
16
' (B=0.57, P<0.01),
, 5a
(8)
(H5b), ,



Ms ( x*=38.25, df. BuBa BiBsPa
=1), , 0.60
16 , 0.16, 0.76,

(B»=0.23, P=0.064),

’ (B3B21 )
, 0.21
, 5b ,
(9) ,
(H6), : , ,
M ( x=8.14, df= : :
1, P<0.01), ,
16 , )
(Bx=0.26, P<0.001), ,
, 6 , ,
4,
3 ,
, 3 17 ,
YuPBuBx YuPuBaBa
, 0.54 0.15, ,
0.69, , ,
, (1) ;
, ; (2) .
A 171 EEFBRHHAYAIH 5 (3)
BR [8E::3- 4]
., s . X 4
%\ N e T (4)
wERm - 0.69 — - 0.69 ;
HA¥Y - — 0.60 0.16 0.76 (5) ,
BEHEAF | o081 - - - 0.81 £ (6)
BARAF| — - 0.21 — 021 ’
T EPHEGRERKITE R, '
JEmam 0! (7)
0.74> = @ ;1 (8)
081 1 o
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Mission, Object and Competitive Strategy——A Study of Organizational Strategy Management of China's Com-
mercial Bank by Yang Deyong

A Study of China's Listed Companies' Expanded Business and of their Strategy of Regional Diversification
by Wang Jiancheng and Mao Yunshi

The Technical Connection: a Summary of Conceptional Studies by Zou Hao and other writers
Correlation Study on the Material Constucture and Ruling Ways of the Firm by Song Xiaomin
The Marketing Patterns and their Operation Based on Internet Working by Zhang Chunfa
The Bottle- neck of and the Creation Channel to the Incubator System Transformation in Science and Technology
Enterprise by Niu Renliang and Gao Tianguang
A BOOK REVIEW

The Economics of Financial Intermediation: a literature review by Huang Zhangkai

ABSTRACTS IN ENGLISH
Monetary Policies in the Open Economy
by Wang Sheng and Zou Hengfu

By a two- country dynamic general equilibrium model that uses the theory of monopolistic competition and
price rigidities, we have analyzed pricing modes and international monetary policies. With the assumption that
allows for a fraction of firms that use a backward- looking rule to set prices, which differs from Calvo's price ad-
justment by alternation, we can derive a new short- run tradeoff between output deficiency and inflation and get
the best interest rate policy rule similar to the Taylor rule in the open economy. Not only is the best interest rate
setting impacted by domestic inflation and output gap, but also it is associated with output fluctuation abroad.
Finally, with Chinese and American actual data as our samples, we have made a positive examination of our the-
ory.

The Distribution of Technical Innovation and Competitive Strategies in China's Firms
by Xie Wei

We have systematically probed into the technical innovation (TI) in China's industry of laser optic disk ma-
chines. The academic contributions made in this article are as follows: (1)we have put forward that, in accor-
dance with the status quo of the ability of China's enterprises, China's Tl may be classified into systematic TI,
Kernel TI and peripheral TI;(2)we have identified and described the characteristics of the TI distribution in
China, pointing out that the advantage in China's enterprises' Tl are mainly embodied in vigorous peripheral TI;
(3)based on the analysis of the evolution of product structure, we have attempted to explore the competitive per-
formance of China's enterprises, providing enlightenment related to competitive tactics.
Module- ization of product structure is one of the important prerequisites in giving free rein to the advantage of
low labor cost in China's enterprises. In terms of competitive tactics, China's enterprises have successfully used
the divisibleness of value chains, the appearance of independence technical suppliers and opportunities of mar-
ket that is developing rapidly and with multi- tiers of demands, and brought into full play the advantage of low
labor cost and acquirement of knowledge on the local market, achieving good results in competition in peripheral
TI and assembling products.

The Relationship between Being Market- Oriented and Organizational Performance: Organizational The
Learning Effect of and Innovation ——a Case Study of the Enterprises in the Pear| River Delta Region
by Xie Hongming, Liu Changyong and Chen Chunhui
In recent years, being static- and- individual- market- oriented has been considered the key factor by which
enterprises have obtained competitive advantages, but foreign scholars have been doubtful about this proposition
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according to their case studies. Since the reform and opening to the outside world, China' s many enterprises
have began to introduce the management concept of the so called “ being market- oriented” (BMO), which to
them actually means management directed by the status quo of markets or by individual markets. But does this
concept have any effect on enterprises' performance? And how? Up to now, the academic circles, both domestic
and abroad, have not published any results of their case studies based on the data collect from the mainland of
China. That is to say, the above- mentioned management concept advocated by China's enterprises is somewhat
reasonless.

We have made a case study of the enterprises in the Pearl River Delta Region and other enterprises on
whether and how following the market through organizational study and creation effects organizational achieve-
ment. Our study indicates that (1) BMO does not directly work on organizational performance at all;(2) BMO has
obvious direct bearing on organizational study, but not on organizational creation; (3)organizational study carries
obvious direct weight on technical and management innovation; (4) BMO has obvious indirect impact on organi-
zational innovation through organizational study; (5)management creation directly and positively affects organi-
zational achievement, but technical innovation does not; (6)organizational creation may be divided into manage-
ment innovation and technical innovation, the former is clearly and positively swayed by the latter; (7)organiza-
tional study indirectly acts on organizational performance through effecting organizational creation;(8) by impact-
ing on organizational study, BMO plays on organizational creation. In the MMO- organizationalcreation- organiza-
tionalperformance chain, management creation—the bottleneck in raising organizational achivement— plays a
crucial role.

The Oversea Listing and System Jump of* Zhongyin Hongkong”
by Tian Lihui

On the foundation of investigation of entire status quo of China's banking and on the summary of the theory
about oversea listing, we have analyzed the regrouping of* Zhongyin Hongkong” (ZH) , its issuance of shares and
achievement after listing. In our view, oversea listing can cause trigger the reform of ZH's reform in company
control and management mechanism, blaze a new path, and advance achievements. Regardless of the past scan-
dals of the ZH managers, ZH's prodigious progress cannot be denied in company control. By compulsiveness of
oversea supervisory environment and by inducement by competition in oversea markets, ZH, which is absolutely
held by the State, has succeeded in radical change in internal systems and remedied traditional drawbacks of
state- owned banks, noticeably lifting its competitiveness.
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